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SR-17-18-53 LAC 
Legislative Affairs Committee 
RECOMMENDATION 
Recommends that Faculty Senate approve changes to Board of Governors Policy AA-36, Political 
Activities. 
RATIONALE: 
The attached changes clarify that faculty may use their professional expertise in the public discussion 
of policies and that individual rights of faculty to pl'lrticip!'ltP. in thf:': politicc1l process shall be respected. 
FACULTY SENATE CHAIR: 
APPROVED BY THE n \/1,1 "• . n .. 
FACULTY SENA TE: ____::'fi:::....-:~=~-J'Vl.....1-C--1.. =~ """""""'----......c=-.. ~ ~ '---- DATE: 5 { l D / l K 
DISAPPROVED BY THE 
FACULTY SENATE: _____________ DATE: _____ _ 
UNIVERSITY PRESIDENT: 
APPROVED:~~~ DATE: ~--2J1( 
DISAPPROVE~ _______________ DATE: ______ _ 
COMMENTS: ___________________ _ 
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1. General Information. 
MARSHALL UNIVERSITY BOARD OF GOVERNORS 
Policy No. AA-36 
POLITICAL ACTIVITIES 
1.1 Scope: Academic policy regarding the political activities Marshall University employees. 
1.2 Authority: W. Va. Code §18B-1-6 
1.3 Passage Date: 
1.4 Effective Date: Upon passage 
1.5 Controlling over: Marshall University 
1.6 History: A long standing policy of the University. 
2. Policy 
2.1 While participation by employees of the University in various community and public affairs is 
expected and encouraged, it must be remembered that no officer or employee of the university 
may influence any employee to vote or not to vote for any particular person or group of persons 
in any election. Likewise, no administrator or supervisor may make any statement, public or 
private, or give out or circulate any report or statement calculated to intimidate or coerce or 
otherwise influence any employee as to his or her vote. 
2.2 Providing professional expertise in the public discussion of policies shall be respected. 
Faculty members earn credentials through the vetting and tenure process at the university and 
are often asked to contribute to the policy making process because of their expertise based on 
these credentials. Engaging in such discourse shall not be punished so long as the faculty member 
clarifies that his or her contributions are based upon expertise in the field and do not represent 
official positions of the university. 
2.3 Respecting the rights of the individual, no employee may use or attempt to use his/her 
official authority or position in the university: 
2.3.1 To coerce the nomination or election of any candidate for any political office. 
2.3.2 To coerce the voting or legal political affiliation of any other employee or student of 
the university. 
2.3.3 To coerce any employee or student of the university to contribute time and/or money, 
whether as a payment, loan, or gift, to support a political candidate or political party. 
2.4 University employees may not engage in political activity while on university property, while 
on duty for the university, or while traveling on behalf of the university. "Political activity" is 
defined as active participation in political management or in political campaigns or knowingly 
attempting to use their official position or influence to promote the success or defeat of a political 
party or candidate in an election . 
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RATIONALE: 
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1 
1 General Information. 
MARSHALL UNIVERSITY BOARD OF GOVERNORS 
Policy No. AA-36 
POLITICAL ACTIVITIES 
1.1 Scope: Academic policy regarding the political activities Marshall University employees. 
1.2 Authority: W. Va . Code §188-1-6 
1.3 Passage Date: 
1 .4 Effective Date: Upon passage 
1.5 Controlling over: Marshall University 
1.6 History: A long standing policy of the University. 
2 Policy 
2.1 It is consistent with the interests of the university that members of the staff be permitted to 
participate in the political and g0'o1ernmental activities of the community, under conditions 
111hich assure that the university will not become directly involved in any political activities or 
suffer from undue diversion of interests of its employees. Therefore, the follov,ing 
considerations govern political activity. While participation by employees of the University in 
various community and public affairs is expected and encouraged, it must be remembered 
that no officer or employee of the university may influence or attempt to influence, directly 
or indirectly, any employee to vote or not to vote for any particular person or group of 
persons in any election. Likewise, no administrator or supervisor may make any statement, 
public or private, or give out or circulate any report or statement calculated to intimidate or 
coerce or otherwise influence any employee as to his or her vote. 
22 Providing professional expertise in the public discussion of policies shall be respected . 
Faculty members earn credentials through the vetting and tenure process at the 
university and are often asked to contribute to the policy making process because of 
their expertise based on these credentials. Engaging in such discourse shall not be 
punished so long as the faculty member clarifies that his or her contributions are 
based upon expertise in the field and do not represent official positions of the 
university. 
23 Respecting the rights of the individual, no employee may use or attempt to use his/her 
official authority or position in the university directly or indirectly: 
2.3.1 To a.ffeEt coerce the nomination or election of any candidate for any political office. 
2.3.2 To affea-coerce the voting or legal political affiliation of any other employee or student of 
the university. 
2.3.3 To €a-l::l-5e coerce any other university employee or student of the university to 
contribute time and/or money, whether as a payment, loan, or gift, to support a 
political organization or cause candidate or political party. 
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2.4.4 University employees may not engage in political activity while on university property, while on 
duty for the university, or while traveling on behalf of the university. "Political activity" is 
defined as active participation in political management or in political campaigns or knowingly 
attempting to use their official position or influence to promote the success or defeat of a 
political party or candidate in an election. 
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